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Remuneration Regulations for Faculty and Staff of Chang Gung University
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Article 1: The determination of salary scales for faculty and staff within the
establishment of Chang Gung University (hereinafter referred to as "the
University") shall be conducted in accordance with the provisions of the "
Remuneration Regulations for Faculty and Staff of Chang Gung University "

(hereinafter referred to as "these Regulations").
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Article 2: The salary scales for faculty and staff at the University are divided into
thirty-six levels (including annual increments, totaling thirty-nine salary levels).
The salary scale tables are provided in Appendix 1 "Salary Scale Table for
President, Faculty, and Teaching Assistants of Chang Gung University" and
Appendix 2 "Salary Scale Table for Staff of Chang Gung University."
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Article 3: New faculty members at the University shall generally be assigned the
lowest salary grade. However, those who have previously served in academic
institutions, such as universities or research institutions like Academia Sinica, and
those whose current positions are equivalent to their previous positions, may be
promoted by one grade level for each year of service with outstanding
performance. For those with service experience in vocational schools, domestic
or international public or private organizations, and those whose current positions
are equivalent to their previous positions and who had outstanding performance
in their previous positions, the promotion shall be determined according to the
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regulations for calculating pre-employment years of service for teachers, with
promotion by one grade level for every two years of service, subject to the
maximum annual increment limit for the respective positions.
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Article 4: The salary determination for staff members at the University is based
on their educational qualifications. The salary scale is provided in Appendix 3
Staff members who have outstanding performance and service experience in
government agencies or public and private schools equivalent to their current
positions may be promoted by one grade level for each year of service, subject to
the maximum salary limit for their respective positions.
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Article 5: The salary scales for maintenance workers at the University are
provided in Appendix 4, with the principle of starting from the lowest grade.
Service years at the University will be counted annually for promotion until
reaching the maximum annual salary for the respective positions.
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Article 6: New faculty and staff members shall, on their first day of employment,

complete their curriculum vitae, submit all relevant educational and work
experience documents, and submit them to the university for salary determination.
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Article 7: The initiation and adjustment of salaries for faculty and staff shall be
handled according to the following provisions:
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1. Initiation: Salaries for faculty, staff, and maintenance workers shall
commence from their actual date of employment.

2. Adjustment: For those who apply for a salary adjustment due to
obtaining a higher academic degree or acquiring new qualifications,
the adjustment shall be effective from the date determined by the

review.
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Article 8: Matters not covered in these regulations shall be handled in accordance
with relevant laws and regulations regarding salary determination in public
schools and the "Principles for Salary Determination for Faculty and Staff in
Private Junior Colleges or Above."
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Article 9: These regulations shall be approved in the Administrative Meeting,
verified and approved by the Management Committee of Retirement, Relief,
Resignation, Severance, and Dismissal Funds for Faculty and Staff of Private
Schools in the Republic of China, and implemented upon the announcement by
the President. Any amendments shall follow the same procedure.
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Salary Scale Table for the President, Faculty, and Teaching Assistants of Chang

Gung University
%t # - Appendix 1
B 7% % % Position
Levels
Salary | Salary
Grades | Levels
770 770 1 B R EHE
740 % o Dotted squares
710 710 indicate incremental
- & 630 salary grades.
Grade 1 i 2.iHFT AR T IED
. + 650 AL gz P L 4op
Grade 2 630 President AN R T I N
= s ) 625 WAL B 1 B R
Grade 3 ?{ 1{)"_3,.%1 » 1%k R %’J%{ﬁ
T 600 = L%‘«i&ﬁf@ufﬁi%—
Grade 4 Professor =) % o According to
I = ¥ Article 17 of the
Grade 5 S73 = Regulations
2 & Associate Governing the
Grade 6 330 Professor Appointment of
- Educators, as amended
Gradé 7 525 and in effect on March
N 19, 1997, individuals
Grade 8 500 B4 who obtained the
1 & = qualification of
Grade 9 475 ¥ associate professor
- 680 8 450 before March 19, 1997
Grade 10 430 | Assistant shall cqntinue to be
1 475 Professor 3 placed in the sala.ry
Grade 11 430 i grade corresponding to
— Lecturer their original associate
Grade 12 410 professor position.
Lz &
Grade 13 390
+r & 600
Grade 14 370
LI & |
Grade 15 350
L s 390 B4
Grade 16 330 ¥
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+- & 110 Teaching

Grade 17 Assistant

LN & 500

Grade 18 290

14 s |

Grade 19 275

-+ & 310

Grade 20 260 B4
-t - & 245 *®
Grade 21 Teaching

- -y Assistant

- Lo 730 450

Grade 22

s \

Grade 23

- L 245

Grade 24 210

- LT

2
Grade 25 00
- L& 330
1

Grade 26 20

=T g0 |

Grade 27

- L ax 200

Grade 28 170

-+ 4 &

Grade 29 160

R

Grade 30 150

=z t- &

Grade 31 140

zt-o &

Grade 32 130

R

Grade 33 120

ztre &

Grade 34 110

R

Grade 35 100

=t

Grade 36 20
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Salary Scale Table for Staff of Chang Gung University
%4 = Appendix 2

BIE 3 B
Position Levels
Frie /;{'%’F'_ BRI f«f/ %
F
Salary |Salary
Grades |Levels
770 | 770 1.3 ~ 7w
740 740 ifE(-)%
710 710 | 710 - B H g
- & # E) -_‘"7\:.; ~ E’
680
Grade 1 A E(D)
- % 3 Lo %Y
650 o
Grade 2 jj‘ W o
N = 625 Directors of
- 625 | Dean of
Grade 3 Gzz:r; Offices or
T & 600 Affairs 7 Centers
Grade 4 . N (Level 1) are
7 % ER v applicable to
o 575 | o . Level 1
Grade 5 5 5 i
2 % 550 S(::;:z ; 2 T units, while
Grade 6 . (-) % ¢ Heads of
P 4 Director | § b 575 Offices or
525 E of . 4 Centers
Grade 7 e Special Z
NS Curator C(e)nftfer Commis | Secretar (Lev'el 2) are
Grade 8 500 O ioner y of the applicable to
(Level Level 2
1 & 1) Board of] 475 475 .
Grade 9 475 Directors units.
Lo 650 600 Bk s
450 Eq 2. m
Grade 10 | | ; FRPR
L - & 430 475 475 Division 5 o "
Leader -
GJr_ade s Dotted
- .
= & 410 TSeEm.r. 410 squares
Grade 12 ecar? “ indicate
Lz & ) % .
390 v incremental
Grade 13 N A
¢ £y |Specialist Salary
L - & %}A
=% 1370 o E : grades.
Grade 14 3T #
S 575 )| F o e
350 Head of| R i .E. ﬁ
Grade 15 | Center | Counsel 2 | Division
L2 s 330 370 or Office| o EF  |Member
Grade 16 (Lg;zel N Nurse >
S B
+ = & | 310 Secretary #L 310
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Grade 17 of Each % Technici
Office Editor an
R 575 450
290
Grade 18 | |
L4 & 310 310 275
275
Grade 19
- L& 390
260
Grade 20 |
- t- & 245 275
Grade 21
- to & Hiz
2
Grade 22 30 Technical
i 220 Assistant
Grade 23 >
e Hy
210
Grade 24 Nurse
- LT 7
200 oA
Grade 25 il
- Lo Adminis
iy 4 190 trative
Grade 26 Officer
St 350 =
180 §
Grade 27 | E_ i
-t Ak 170 190 Adflinis Secretary
Grade 28 trator
-+t 4 & 1
160 =
Grade 29 %
R 150 350 Adminis
Grade 30 | trative
-1 4 160 Assistant 180
- T 140
Grade 31 |
=doml 230 200 | 20
Grade 32 | |
=tz & 120 140 140
Grade 33
ztre &
110
Grade 34
= L7m
- 100
Grade 35
Y
- X 90
Grade 36
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Salary Scale Standards for Staff of Chang Gung University
't % = Appendix 3

Fos Fr A2 T G TS
Salary Grades %P Starting Salary Standards
Salary
Levels

770

740

710

% QGrade 1 680

!

% QGrade 2 650

% Qrade 3 625

% QGrade 4 600

% Qrade 5 575

SR [ [

& Grade 6 550

% QGrade 7 525

% QGrade 8 500

% QGrade 9 475

Flee| o |

% QGrade 10 450

-+ - % Grade 11 430

-+ - % Grade 12 410

- = % Grade 13 390

-+ 7 % Grade 14 370

L 7 % Grade 15 350

-+ = % Grade 16 330

-+ = % Grade 17 310

-+ ~ % Grade 18 | 290

-+ 4 % Grade 19 275

=~ -+ % Grade 20 260

- — & Grade 21 | 245

-+ - % Grade 22 | 230

-+ = % Grade 23 | 220

Lz % Grade 24 | 210

7 % QGrade 25 | 200

-+ > % Grade 26 | 190

-+ = % Grade 27 | 180
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+ ~ % Grade28 | 170 |4 ~ 41 ~ £ 1 & =% - Individuals holding doctoral, master's,
or bachelor's degrees

-+ 4 % Grade29 | 160

=+ % Grade30 | 150 =& ~- % ~7 & & # # ° Graduates of three-year technical
colleges, two-year technical colleges, or five-year technical
colleges

— % QGrade 31 | 140

L

+ = % Grade 32 | 130
-+ = % Grade 33 | 120 | # %& % 4 - Graduates of senior high schools or vocational
high schools

AR
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L v % Grade 34 | 110

-+ 7 & Grade 35 | 100

RN

+ 2 % Grade36 | 90 |4~ ¢ -~ ®*® & ¥ & o Graduates of junior high schools

3% Notes :

1.

ERP AL - B LEE 11704 R ERILE TSR X R ;’eiﬁ =P
190 24> R EE L E 5L %] /A F #2330 %4 o Individuals holding
domestic or foreign doctoral, master's, or bachelor's degrees are classified at Level
170; however, those holding a master's degree approved through a special case may
be classified at Level 190, and those holding a doctoral degree approved through a
special case may be classified at Level 330.

Z&E -2 % -7 &% 17 150 4% 4z - Graduates of three-year technical colleges,
two-year technical colleges, or five-year technical colleges are classified at Level 150.
® ¢ BE& X > 12 120 $i4c - Graduates of senior high schools or vocational high
schools are classified at Level 120.
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%_° The above-mentioned qualifications refer to daytime programs. For university
extension programs, graduates are classified in accordance with the standards for
two-year and five-year technical colleges. Other extension program qualifications are
not recognized.
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Salary Scale Table for Maintenance Workers of Chang Gung University

%2 Appendix 4
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7 a1 Hopra %
i General Maintenance Workers Technical Maintenance Workers
Sala
ry
Lev
els
70 - | & B | R !i ¢
165 I I B
Salary o = L i
a
Annual ¥ fi_ B?‘« ) Gf difzte
Increm Gra 11‘at 2 s of
es o -
ent & .
Element G f&? Senior
160 1] &k | gy | O ‘;a | High
SO
School
155 N Base School Tunior .
- ] = = | Salary or :
150 | = -3 E3RE E"“_]“’4 rg‘ ¢ - Equival SHlllghl Vocation
£ j: JEM 57?"’ f}%;ﬁ)% ent cnoo al Senior
P > E e or .
e High
Salary | [® B%‘«) 2 ¥ Vocation Schiol
Annual | F £ % | Graduates al Junior or
Increm | Gradua & iy of Senior High Equivale
ent tes of | Graduate High School nt
Elemen sof Schoolor | | or
145 - i ) - Equival
tary Junior | Vocationa quivale
140 | + B | Sehool | High 1 Senior | T nt
- Base or School High
School or
135 | - | Salary | Equival or ) z
Vocation | Equivalen
130 ent al Junior t =
125 | ~ High =
School
120 - or -
115 | = Equivale
nt
110 | T
105 | =
100 | =
95 =
90 -
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