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Sincel know the underclassmen well,
L FSStf A0Qa | OOSLJil of

sexual topics.

| may flirt with or pursue

students | find attractive in class.
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The law relate
to Gender Equ
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Gender Equity Educatio
Act

Gender Equality In
Employment Act

Sexual
harassment Prevention
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Hostile environment sexual < Quid pro quo sexual
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Commaypes of sexual harassment .
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Commaypes of sexual harassment .
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iTypeslofiStalking[and|Harassment!

Article 3 of the Stalking and Harassment Prevention Act

Stalking and harassment patterns refer to any of the following types of behavior through the use of people, vehicles, tools, equipment,
electronic communication methods, the Internet, or any other means to repeatedly or continually exert anything sexual or gender-related towards
a specific person against his/her will, which intimidates that person and sufficiently affects hisfher daily life or social activities:

Monitoring and observing Following and getting Discrimination Communication
too close to somecne and belittling harassment

ek

ITYTT TR T
FREEETE R

- -
& > &
. Offenses aocainst Fraudulently using someone
Improper pursuit I*EFI'IJTI'.'I-Tigﬂﬂ else’'s persopal information
. o r

e
B [ ¢ I l ] o
y ,-ﬂb

&'

| ¢



- 1T G6EMG+L T A L+t

IESMYERIE power-abused sexual harassment
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A This means that a person who is in charge of education, training, medical
treatment, public affairs, business affairs, employment, or other relevant fields,
and uses his or her power or opportunity to make sexually harass to another
person. Examples:

AbHanging out together then |01
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The gender gap between male and female victims of campus
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When the incident occurred,

2 one party was a student, and

: the other was a student/facult
Gende.r EqUIty [staff member /principal. f
Education Act

6 « sexual assault

. sexual harrasment

. sexual bullying
C a. m p Lﬁe n d e r . Sex- or gender-related behavior by a

principal or faculty and staff that

re I a_te d I n C I d e n t S violates professional ethical standards
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01 04 .
PT teacher Club supervisor
02 & 9 05 . .
Substitute teacher Teaching Assistant
I.I
03 06 / /

Military instructor

Secretary/Technical staff
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Remember, when you stand on the stage as a ﬂ

TA, you are a teacher.

Your actions will be assessed based on teach
standards in the Gender Equity Education Act.
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Common types of sexual hullying
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The Genderbread Person
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Genderqueer 145 IR 5
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Gander identity 18 how you, In your haad, think about yourself. it's the chomistry
thai composas you (e.g., hormona levels) and how you interpret what that maans,

% Gender Expression HERITEE
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o UMENTATION  peinine o (LA8%  Androgynous i Masculine 4% {LASRI
BRI EENEBMNEERANEIEREREE SFEETELE - KELN
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Gender expression i how you demanstrate your gender (Bases on traditional

gander roles) through the ways you act, dress, behave, and inmeract
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Intersex SEHEA Male Fit%

Female %1%
EEAEMEE. ERFIEN), EEMHEMEN. 10 toft = MR, 5, X0

Bt = WA, WA, XY, WA - ERLLERESRAES.

Biological sex mefers o the obgectively measimable ongans. hormones, and chromasomes
Famass = ¥aina, Ovanes AN chomosomes, male = PEfa, besbas, XY Chiiimoceomeas;
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@ Sexual Orientation HE1E[D]
ﬁ
Heterosexual Jj4-5e Bisexual i Homosexual [5]14:58
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Saxual orentation is who you are physically, spirfually, and emotionally atiracied o,
based on their sew/gender in ralaton to your own

Man 55

Woman £

. -
read more -
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= http://itspronouncedmetrosexual.com/2015/03/the-genderbread-person-v3/#sthash.fguWb6CZ.IH7 1kEtr.dpbs
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Se-xr ge-ndkated behavior by a

and st a t hat violates profes:c
b Principal/Teachers/Staff
(1) H L Have relationships with
students under 18
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Exploiting unequal power In teaching, supervision, or student opportunities to

engage In sexual or gender -related interactions that violate professional ethics.
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Can a TA date a student? ’ .
It depends ‘ '

1. Adul t or nié)t
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Campus Gender Incident Handling Procedure
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Campus Gender Incident Handling Procedure
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Kinsey Scale of Sexual Behavior £ & & 3%
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WORST POOR AVERAGE GOOD EXCELLENT




I\ '|‘E

oA (R AF B » 18 EE SRR R AR R
2| 85K 'T%El’]*z ' RRBE—EERAREARERBHIER o
=28 BH P5EE BE FRED)
1. BIRWNEE - SWHUIAE - ZEBEPE- 0 1 2 3
2. RBHERAL O 1 2 3
BRETHIR O 1 2 3
4. ZRBEE  LRIES O 1 2 3
5. BIFLEALRIA O 1 2 3
* BBERINBEA O 1 2 3
RISRERYIR S !
0-59 —MRIERHE
6-99 HEBEEE: G BEREKBRRK  TRIEE
10-14%9 PERREER  BESRKOBFHENIRPERFELH
1550 EERREER BESKEWEREREH
*x BEEBRBETFD/2HDLUL(PFREEIN - ERSKBBREREXHES

3-'- (BREEEx)

> A bH DM BH



BEMANRE > FReERENR LS




01

Q2

Q3

Sincel know the underclassmen well,
L FSStf A0Qa | OOSLJil of
sexual topics.

LY & FftANIO gA0
al0dzZRSyda L FAYR FUGNJOGACL

Evenif | think the student is male but dresses in female clothing, | might

deliberately avoid them or ask further questions about their gender.
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