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As a TA, What you should

Know about gender Equality
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Gender equlity on campus
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Eﬁ{%Smce | know the underclassmen well, ‘“ﬁ m = % ye
| feel it’s acceptable to sometimes talk about

sexual topics. « TWhat's
Q2 ERENBHRHEKREEMX ,

S A b
= ﬁﬁi;ﬁl may flirt with or pursue
students | find attractive in class.
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Even if | think the student is male but dresses in female clothing, | might

your answer’

deliberately avoid them or ask further questions about their gender.
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The law related
to Gender Equity
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HNFFHEF
Gender Equity Education
Act

HWFFITIESF
Gender Equality in
Employment Act

£ 58 3 B 33 ¥ Sexual

harassment Prevention Act
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What s sexual harassment? There are two types.
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look someone up and down or Stare at someone's chest/genitals
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Inappropriately touch someone’s private parts
- IE. . SHEAEEN
peeping, secretly taking photos, distribution of sexual/private images
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Expose one’s genitals or masturbate in front of others
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Comment on someone’s body
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make fun of their Gender expression
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Making sexual jokes or prying into someone’s sexual private matters
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» BHAAEMREREAETGIF Sending sexually suggestive stickers or videos in a group chat
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- EEABMBIIME B - BIREREEBZRAR) Make fun of one’s gender
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Gender discrimination, e.g. You're so pretty. Why are you still single? It's a man’s
duty to support the family.

IR MtERHE Stalking and harrasment
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Article 3 of the Stalking and Harassment Prevention Act

Stalking and harassment patterns refer to any of the following types of behavior through the use of pecple, vehicles, tools, equipment,
electronic communication methods, the Internet, or any other means to repeatedly or continually exert anything sexual or gender-related towards
a specilic person against his/her will, which intimidates that person and sufficiently affects his/her daily life or social activities:

Monitoring and observing Following and getting Discrimination Communication
too close to someone and belittling harassment
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Improper pursuit

Offenses against Fraudulently using someone
reputation else's persopal information
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Common types of sexual harassment :

{ESMYERB power-abused sexual harassment
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» This means that a person who is in charge of education, training, medical

treatment, public affairs, business affairs, employment, or other relevant fields,

and uses his or her power or opportunity to make sexually harass to another

person. Examples:

« "Hanging out together then I'll give you the hint of the test”

« “If you don’t come, I'll let you fail the course.”



7 - REEEE
(—RE%EEEES  \BExE2=EER) sexual harassment has been decreasing year by year.

g

SBT . Z— KRB
BwEtE  EEFERD

=

HEE | GIERE

FHER 520 EB7E -

The gender gap between male and female victims of campus
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involve student-to-student incidents, while around
15% involve teacher-to-student incidents.
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When the incident occurred,

14 3] F 2% 1 ’E 1 one party was a student, and

. the other was a student/faculty
Gender Eqmty /staff member /principal.
Education Act
| . sexual assault

T (@ ‘-"‘}’/ %‘J % {f’l . sexual harrasment

. sexual bullying |
CamPuS Gender - o Sex- Or gender—related behavior by a

principal or faculty and staff that

: : violates professional ethical standards
related incidents £
=



Is this campus gender-
related incidents?
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PT teacher Club supervisor
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Substitute teacher Teaching Assistant
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Military instructor

Secretary/Technical staff




——

C 2R HET BE

— —

LR R

(—) 28 5/ RLBRER - EEER ~ TAHEER - EEZSRERRVEBIELK o
(=) ZkEM : FEEME3RET ~ SREZET « RIEHKEAED ~ RERKET - HE - ERRBHMEEZE
FRBAER - EEATHRBIHEETAR  EESEBIETHEEABREMBUTEE K
FRZAE o

(=) BB~ Tk 5l BEE U BlE ~ EHABUTERSEHEAE - ERARHMERE
B2 EBRBANE - BAESHKAMABREMEPREETHEIEEE o

(™) 24 EATHARI R B2 EE BETHBHEHESL 24

- R ASZRE - 24

BEEE B4 B £ BRI

m| 55_ T

N\ —




oﬁ oa1I ‘J‘%ABIJ&
L5 8, 1'»3’375:5%13'5

Remember, when you stand on the stage as a

TA, you are a teacher.
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Your actions will be assessed based on teacher

standards in the Gender Equity Education Act.




=T L IEMEEREFL
E HRANT 2X L Ath 38 R B R Z VA AMER o

Sexual harassment [HEX%

Sexual assult 1%
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Sex- or gender-related behavior by a principal or faculty and staff that violates

orofessional ethical standardsiR& 3k %% & -

HERERBEME T
HE2 15 E AR

M E5%  353BMEES

EATRI ~ KBS,

Sexual bully
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T 8 @4E BT 88 common types of sexual bullying:
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» itam, BiXRM AN FEIELRE: (] - REE, BFAELTZ. KHE. TAK...)

Comment or make fun of others body or gender expression, e.g. Tomboy, Busty, Tranny

s BREINARERKRSHARBENRZLZAIG(IERIFERE), CGAYGAYRY(ME{ER), KIERIFRK
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Having gender-related discrimination comments, e.g. You are a boy or girl??




The Genderbread Person
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Woman %

€ Cender Identity EERIGEE]

Genderqueer 155185 5
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Gender ideniity is how you, In your hesd, think about yourself. it's the chamistry

Man %

that composas you (e.g . harmone leveis) and how you interpret what that means
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Feminine Z{%(LA2%E  Androgynous 1% anlmc%&m
SRR EMEBMANEER AR RN RIS LR, SEETRE - KERN
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Gonder expression is how you damonstrate your gender (based on traditional

gender roles) through the ways you act, dress, behave, and interact
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Intersex SE4EA Male Ht%

Female %1%
EENENEE, AMRER), BEmMENTER. o it = fEE, BR, XX
Bt =04, 8E XY 2 A - BHLENRSRNOES.

Blologcal sex refers 1o the objectively measurable organs. hormones. and chromosomes

Femase = yagna, ovanes, XX chyomosomes, male = penis. teslng XY chiomosomes
iMersex = § combinabon of the two
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Heterosexual ¥& 445 Bisexual {45 Homosexual [5]14:5%
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Sexual orlentation is who you are physically, spintually, and emotionally attracted 1o,
basad on thesr saxigender in relation to your own

K& http://itspronouncedmetrosexual.com/2015/03/the-genderbread-person-v3/#sthash.fguWb6CZ.IH7 1kEtr.dpbs
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Sex- or gender-related behavior by a principal or faculty

and staff that violates professional ethical standards

REBZE B T Principal/Teachers/Staff

(1) B R a2 4 25 B 3R 5 B 1% > Have relationships with
students under 18
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Exploiting unequal power in teaching, supervision, or student opportunities to

engage in sexual or gender-related interactions that violate professional ethics.
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Can a TA date a student? ’
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EAYIBTEH having unequal power or not

24 it depends
1.5 Adult or not
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Campus Gender Incident Handling Procedure
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Kinsey Scale of Sexual Behavior = E & 3%
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WORST POOR AVERAGE GOOD EXCELLENT
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Q1 EABEEHART , RES
EEDEEEEENRES

, wr 2 S
Eﬁ{%Smce | know the underclassmen well, ‘“ﬁ m = % ye
| feel it’s acceptable to sometimes talk about

sexual topics. « TWhat's
Q2 ERENBHRHEREEAX ,

S A b
= ﬁﬁi;ﬁl may flirt with or pursue
students | find attractive in class.

Q3 PHEGMESEEFELZE , HEZ
Bl th 5 = Mt R 1E B A E— R

Even if | think the student is male but dresses in female clothing, | might

your answer’?

deliberately avoid them or ask further questions about their gender.
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Thank you for
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