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INTRODUCTION

Lotus Pharmaceutical’s Strong
Financial Growth

Revenue in 2014-2024 (NT$MN)

18,584
16,958
14,633
12,649

10,729
10,000 9,175

5903 6,424 6,429
6,000 5522

4,000 2,310

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024
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EPS in 2017-2024 (NT$)

19.35

15.72

11.59

5.47
4.22

2.74

0.42

2018 2019 2020 2021 2022 2023 2024



Experienced Management Team

Petar Vazharov Bjartur Shen
Chief Executive Officer

— Chief Financial Officer
e 3E
= IR

Valerie Lau
Chief Commercial Officer Vamsi Kiran KOSCII‘CI]U

DXBEBFERE Chief Operating Officer
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Snaevar Manish Edin Javier
Vidisson Chawla Buljubasic Torrejon
Director Export Vice President General Counsel VP of Global Portfolio
B2B Business R&D Management
Julia Prashant Fiona
Lin Godse Lei
Senior Director Vice President Human Resource
Regulatory Affair Business Senior Director

Development
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R&D Centers

3

Manufacturing
sites

'Z

70+

Marketed
Countries

100+

Global
partnerships
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2022 - 2024 1_3. —FE

Best Companies to Work
For in Asia

DEI (Diversity, Equity,
Inclusion)

Best Caring
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A Good Company to Work For

Linked [T} KT-2=. Cheers

2023 Linkedin 8 8 XA FES
?E/Eﬂi% Fuel The Future
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Lotus Global Engagement Survey

SURVEY PERIOD

19 Days
® September 26

®  October 14

93%
87% 87% 86% 91%
= -T== == - == D I I TTTTE T E T "mm”T G]obalAveIagB
I I I -
OPS&SCM Quality Finance KR Commercial TH Commercial DX Commercial ~ Regicnal
Commen:ral
274 "7 i 65 37 23 16 104 216 21 7 1 96

QUESTIONNAIRE

43

19
21
3

Question Items

Single Choice Questions
Multiple Choice Questions

Open-ended Questions

TARGET AUDIENCE

1236 Lotus Group
Employees invited

All employees have been invited to
participate in the survey, who have been
with the company for more / at least 3

months.

Response Rate by Function

100%

PARTICIPATION RATE

87%*

AR

1075
Respondents

*Global average 79%
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Allowance

SiEE=RA|

Free Meal Free Coffee/Tea Better Annual Leave Volunteer Leave

(S22 ekl e
[ O & Annual ﬁ ]w
—— J leave ) (
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Group Insurance Yearly Health Check Travel Allowance Increase every year
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Microsoft Teams

A3

=
£57

2024-03-01 07:15 UTC

Recorded by Organized by

Lawrence Liu (HR) Z|$] Lawrence Liu (HR) 2|5
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Quality System & Compliance Specialist
mE AR ESHES
Operation Quality Specialist
HiZmrES
Lab Specialist
IEEZTES
Regulatory Affairs Specialist
ZMES

LOTUS CONFIDENTIAL

Management Trainee

1A

Procurement Specialist
HEZES
Procurement Data Analyst

B EE D BTET

Sales Representative

FHEMZE
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