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Regulations for the Evaluation of Teaching Assistants in the MBA

1.Basis:
These regulations are based on the appointment and evaluation guidelines for
Teaching Assistants (TAs) set by Chang Gung University.

2.Qualifications:

(1) Appointment is primarily for graduate students enrolled in research-oriented
master's programs.

(2) Overseas Chinese students, students from Hong Kong, Macao, and foreign
students must obtain a work permit prior to appointment.

3.Appointment:

Each academic year, the College of Management allocates TA positions according to
predetermined quotas.

(1)First-year TA appointment: Students without scholarships will be prioritized based
on their entrance examination scores or expertise, and compatibility with the
courses.

(2)Subsequent year TA appointment: Priority will be given based on the following
comprehensive performance criteria from the previous academic year:

(i) Academic performance and professional achievements: 50%

(ii) TA performance: 50% (including past TA experience and compatibility with

courses)

4 .Standards for Scholarship Grants:

Prior to each semester, appointments will be processed according to announcements
by the Office of Academic Affairs. Master's degree TA will receive NT$8,000 per
month. The maximum working hours per month are 40, and the average hourly wage
shall not be lower than the basic wage announced by the Ministry of Labor, Executive
Yuan. Scholarship grants will be disbursed on the 5th of each month, or the next

working day if it falls on a holiday.

5.Mid-term Dismissal:

To prevent issues such as poor performance or lack of cooperation from TAs that
deviate from their roles and functions, any TA deemed unsuitable based on feedback
from supervising teachers and approved during departmental meetings will not be
reappointed, and a suitable replacement will be selected.

6.Implementation and Amendment:



These regulations will be implemented after approval by departmental meetings and

will be subject to amendment in the same manner.



